ARRA Resources Managed by Worksystems, Inc

FINAL REPORT

TOTAL ARRA RESOURCES RECEIVED - $8,829,497

51158715041 M Adult

(18%)
$3,552°,304; H Dislocated
(41%) Workers
M Youth
$3,589,189,
(41%)

ARRA ADULT & DISLOCATED WORKER FUNDS

Projects:

$675,000 for regional business services, On-the-Job Training and job
placement services for graduates of training programs

$300,000 for Green Futures Scholarships for training in green
manufacturing and green building occupations

$134,000 for retraining laid-off high-tech industry workers

$300,000 for WorkSource Express Centers to meet increased demand
for education, training and job search assistance

$470,000 for training and technical assistance to assist community-
based service providers to connect their clients with public workforce
system services

$2,780,000 for greatly increasing the level of regular services offered
at 5 WorkSource Centers in the Portland Metro area: career
counseling, skill assessments, occupational training, rapid response for
mass layoffs, computer literacy, basic education, support services,
resume and interview workshops, job clubs, and other services available
through all WorkSource Portland Metro Centers

Between July 2009 and June 2010, ARRA resources deployed in the Portland
Metro area:

47,666 customers began a job search assistance service such as resume
workshop or job referral;

12,291 customers began receiving personalized career counseling
services;

1,524 customers participated in career planning workshops;

3,091 customers started a basic educational service such as ESL or GED.
1,373 customers enrolled in computer literacy classes;

2,067 customers enrolled in a program of occupational training such as
Solar Voltaic Manufacturing.

Worksystems Role:

+ Establish policy
framework and
investment priorities

* Administer, manage and
report investments and
results

+ Convene workforce
stakeholders

+ Coordinate the region’s
applications for
competitive DOL stimulus
funds

+ Evaluate and report
outcomes

Investment Principles

* Achieve equity in
implementation plans
and services for
WorkSource customers

* Spend resources in a
transparent and
accountable way

* Focus investments on
preparing individuals to
get and keep quality jobs

» Develop and expand
regional partnerships
that implement sectoral
employment strategies

+ Target, coordinate and
align workforce
investments

+ Use the existing publicly
funded WorkSource
system to post available
jobs, recruit applicants,
coordinate/deliver
services and track results



# Served

E Washington  ®Multnomah

S Spent

$902,146
(38%)

$1,441,239
(62%)

YOUTH CHARACTERISTICS

4%

M African American M Asian
i Caucausian H Indian/Native American

M Hispanic/Latino

Low Income 100%
School Dropout/At-Risk of Dropout 91%
Receiving Public Assistance 61%
Food Stamp Recipient 54%
Gang Involved/Affected 15%
Ex-Offender/Juvenile Justice Involvement 14%
Pregnant/Parenting 12%
Homeless/Runaway 11%
Foster Child 8%

Youth Summer  orks

Portland, Multnomah & Washington Counties

In Summer 2009, Federal Stimulus
money paid for wages, work readiness
training and support services for
1,276 youth in the Portland Metro
area.

COMMUNITY BENEFITS

SummerWorks youth worked in a
variety of jobs, helping 297 public,
private and non-profit businesses
through this rough economic period.

Youth earned an average $1,500 each
and contributed more than 153,000
labor hours and over $2 million to our
regional economy.

SUMMERWORKS IS MORE
THAN A PAYCHECK!

Research shows teen employment

U Increases the likelihood of
graduating from high school

U Increases the connection between
success at school and work

U Increases lifetime earnings

“Thank you for this summer job. This
program completely changed my life,

taught me how to work and gave me
hope.” --- Steven

For more information go to www.worksystems.org. Auxiliary aids and services available upon request to individuals with disabilities. To place a free relay call in Oregon dial
711. This program financed in whole or in part with funds provided through Worksystems, Inc. from the U.S. Department of Labor



http://www.worksystems.org/

